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Green group voices cuppa concern
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the mk mix
>> Film director and
screenwriter Segun

Oguntola arrived in Milton
Keynes in 2007 after grow-
ing up in Greenwich South
East London and spending
five years developing a film

industry in The Gambia,
West Africa.

>> He was immediately
struck by how so many

backgrounds and cultures
were represented in the
new city’s population –

and set out to find why so
many people come here to

make a new start, and
become part of the MK

mix.
>> The people Segun
meets feature in this

regular Citizen First focus.
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The MK Mix is supported by
the Ramada Encore Milton

Keynes in Midsummer
Boulevard, CMK. Find out
more about the hotel at

www.encoremiltonkeynes.co.uk
or calling 0870 428 1438

>> Who are you and what’s your
background?

I was born in the UK to Jamaican
parents who came over in the mid
1950s. My parents first lived in
Shepherds Bush, West London and
then moved to Harlesden in North
West London where I was brought up
with my three brothers. My mum and
dad had 10 children in all, the rest
were born in Jamaica and were looked
after by my grandmother when my par-
ents emigrated to the UK. My father
died in 1989 and in 1997, my mother
returned to Jamaica to live.

I left high school with 5 CSEs and
worked initially as an office
junior/administrator/secretary for a
few years. I then moved into person-
nel/training administration and
obtained a BTEC National Certificate in
Public Administration and passed with
a distinction.

I then took up a post with Camden
Council as a trainer and in 1991
started an MSc in training with
Leicester University.

I enrolled as a “mature” student. I
graduated in 1993, a proud moment
for my family as I was the first person
in my family to obtain a degree.

I have been self-employed, running
my own training consultancy company,
and raised two children – aged 28 and
11 – and now work as an equality and
diversity manager at Milton Keynes
College.

>> What attracted to you come to
MK in the first place?

I have lived in a range of diverse
areas, Harlesden, North West London,
Barnet, Hertfordshire, Hemel
Hempstead and a small village just
outside Tring.

I had the opportunity of making a
new start with my daughter in 2004
when someone recommended Milton
Keynes to me.

I did my research on the internet,
spoke to people who lived here and
visited.

I liked what I had heard and seen
and made the decision to move to
Milton Keynes.

The first thing that attracted me to
Milton Keynes was Willen Lake, I had a
young daughter and she fell in love
with the whole atmosphere there – the
ducks and swans, the play park, the
Peace Pagoda . Now she is older the
water sports seem attractive!

I loved the shopping centre, the
canal walks and the unique red routes
for cycling and walking. I had also
secured employment with Milton
Keynes College as a part-time tutor.

>> What’s the most striking differ-
ence you’ve found between MK and the
place where you’ve lived the longest?

I was brought up in Harlesden where
shopping was done using local high
streets. This was a great opportunity
for my mum to meet up with people
that she knew in the community and
have a good old chat.

Our house in Harlesden was central
and we always had friends and family
dropping in to visit us.

We also had Brent Cross shopping
centre which opened in 1976 and it
brought with it a lot of excitement for
young teenagers and saved us going
into Central London.

My mum always knew where to go to
get the Caribbean food she cooked for
the family and living in Milton Keynes it
is great that diverse food from around
the world can be purchased locally. I
absolutely love cooking and this is very
important to me!

>> Please tell us about the ways in
which you are involved in MK life.

As well as my work, my daughter
attends the local secondary school
which is within walking distance. I
became a parent governor at my
daughter’s primary school and volun-
teered by teaching the children baking
and helped out on school trips. I also
joined the BBC Three Counties Radio
Local Advisory Council for a couple of
years and met some great people
there. I have delivered training courses
for MK Women And Work, assisting
women to compile CVs and application
forms.

>> How easy have you found it to
settle here?

I came to Milton Keynes in 2004
and have found it very welcoming. My
daughter got a place at a new school in
Broughton and met some parents
there. I had a couple of cousins living
in the area and had good friends near-
by in Oxford and Tring.

I have also made some good friends
since arriving in MK. My son came to
Milton Keynes in 2006 and is living in
CMK and he loves the fact that MK is
new and vibrant, has a diverse mix of
people, and is close to London.

>> We’re interesting in highlighting
ways in which MK's diversity is work-
ing in practice, so how far have you
spread your net so far?

I see MK’s diversity working in prac-
tice in many ways. I have been in my
role as equality and diversity manager
at MK College for just over a year now.

I contribute to policies, procedures
and initiatives to promote equality and

>> This week's mix features Joan
Martin, MK College’s equality and
diversity manager. She is commit-
ted to ensuring that youngsters,

no matter what their background,
get their chance to excel.

diversity and I work with staff,
students and community groups.

The college has worked hard to
meet the needs of all its students.
People coming to MK College achieve
at the same high level whatever their
background.

We analyse the data carefully to
make sure everyone is getting the
best deal and it’s fantastic to see
success rates rising.

It’s really inspiring to see people
from such diverse backgrounds
coming together and creating a new
community.

The college is also working towards
Investors in Diversity – this new
standard will enable the college to
measure progress and be recognised
for its achievements.

From my day to day interactions as
a resident of MK, it is very encourag-
ing to talk to a diverse range of people
and hear how much they enjoy living in
MK.

MK brings with it freshness and an
opportunity to try new things and
engage people to contribute and make
a difference to the way the city is
developing so that everyone is includ-
ed.

This brings with it challenges, just
like any other city.

The key is to communicate,
acknowledge whatever the barriers are
and work together to overcome them.

When we talk to each other and

share experiences there is so much to
learn from one another and often we
recognise that there are also so many
similarities and at the end of the day,
we are all human. MK certainly
demonstrates diversity in action.

>> Are you planning to stay in MK
for a fixed time for work or family
reasons, or do you think you're here
for good?

I am planning to stay in MK for the
foreseeable future. It is such a great
place to be for work, my daughter’s
school, socialising, keeping fit,
shopping and meeting lots of interest-
ing people. I love living here!

>> If someone who had never been
to MK before was considering moving
here to make a new life, what’s the
best piece of advice you could give
them?

Come and visit, talk to people, visit
the places you are interested in,
restaurants, walking, cycling, shop-
ping, schools, explore job opportuni-
ties, check out community/business
groups and so on. See what MK has
to offer.

>> Tell us something about the
country of your origins which only a
local would know.

I love visiting Jamaica, the weather
is beautiful, so are the people.

What would not be in the guide
books is that my mother is the best
cook in the world!

All her food is fantastic, especially,
sweet potato pudding, curry goat, stew
peas and rice, and fried chicken/fish –
definitely soul food!

I would also say visit beaches off
the beaten track, check out the ones
that the locals use!

>> You’re probably aware that MK
has a mixed reputation in the rest of
the UK because it’s so new and so dif-
ferent. What would you say to people
who can’t find anything good to say
about the city?

Instead of judging MK from what
other people have to say, come and
experience the city for yourself.

MK has a lot to offer families,
singles, and people of all age groups.
Whatever your interests are there will
be something here for you.

There are new parts as well as older
parts of the city. We have beautiful
lakes and parks.

It took me a while to get used to the
roundabouts, but after a while I got
used to it and now I love the round-
abouts and ease of getting around MK!

>> Would you like to
put yourself in the MK
Mix hotseat? All you
have to do is ask –

email your request to
first@mkcitizen.co.uk and

we’ll take it from there

At Linford Forum we’ve combined the provision of high quality flexible workspace

with an environment designed to allow you the freedom and confidence to

concentrate on what you know best – running your business on a cost efficient

basis, free from the hassle normally associated with commercial property.

Office space made easy

Suites from 517 sq ft (48 sq m)

to 2,164 sq ft (201 sq m)To Let

Linford Forum
Linford Wood, Milton Keynes

• Comfort cooling

• High quality finishes

• 187 free car parking spaces

• Power, data and telephone distribution by

skirting level trunking

• Lift to upper floors from main reception

• Day time receptionist/24 hour security

• Conference/meeting room

• Café bar

• Located at Linford Wood, one of

Milton Keynes’ principal business parks

• 1.25 miles from the city centre

www.theparkstrust.com

Last

Rem
aining

Units

Enquiries: Contact our letting agents

01908 604630
206 SILBURY BOULEVARD MILTON KEYNES MK9 1LU

Biggest and best for

commercial property
>> pages 17 to 29

Get all touchy-feely

in thecentre:mk
>> Santa’s here, see page 9

Courses for staff at

new university centre
>> Exactly

what’s
happening
in UCMK?

Turn to
page 10

You can also read Business Citizen online at

www.miltonkeynes.co.uk. Register free

and receive an email alert for each edition

Editor Carolyn English 01908 651241

carolyn.english@mkcitizen.co.uk

Advertising Christine Rollason 01908 651221

christine.rollason@mkcitizen.co.uk

Minister gives

MK his vote
of confidence
A REPORT that labels Milton

Keynes a potential unemploy-

ment blackspot has been dis-

missed as “absolute rubbish” by

South East regional minister

Jonathan Shaw.

In an exclusive interview he

told Business Citizen he said he

thought the new city was a flag-

ship for the South East and well-

placed to ride out the economic

downturn.
“Milton Keynes is critical to the

region and I believe many of the

measures announced by the chan-

cellor will help support its busi-

nesses of all sizes,” he said.

He spoke after chairing the first

meeting of the South East Eco-

nomic Delivery Council where the

main priorities to help people and

businesses affected by the eco-

nomic climate were agreed.

The council has agreed to look

at ways of easing financial bur-

dens and cashflow constraints for

small and medium-sized busi-

nesses – including trying to en-

sure the government’s prompt 10-

day payment commitment is

followed and seeking to open a

dialogue with banks in the region.

Asked if Milton Keynes missed

out because it was too far out on a

limb, the minister said he was not

going to unpick the region.

“Someone will always be on the

edges – it doesn’t matter,” he said.

Last month the Gavurin report

said Milton Keynes was at risk be-

cause it was too reliant on restau-

rants, distribution and repairs.

YOU have to go back a long

way to reach a time when

Milton Keynes had no

business networking

organisations – 20 years in

fact.
That’s when solicitor

Alastair Brooks and

accountant Ian Menzies

formed the Concrete

Cattlemen, probably still

regarded as the most

exclusive ‘club’ in the city.

Originally they met in

Stratfords Restaurant in

what is now the Calcutta

Brasserie in Stony Stratford,

and it was only when that

closed that they moved to

the present venue, the Paris

House.
“We met Peter and Gail

Chandler and they and their

staff have looked after us so

well that we have stayed for

over 17 years,” Alastair

Brooks said.

The Concrete Cattlemen

meet monthly – though not

in December and January,

when Christmas takes its toll

– and their lunches are

strictly by invitation, though

those “on the list” can take

guests.
“There were four

organisers originally and if

anyone was proposed and

someone didn’t like them,

they didn’t get on,” said

Alastair.
“Unfortunately some

people discovered that they

had been frowned on and

they set up their own

networking group.

“Perhaps that’s where it

all started – there are

dozens of groups now.”

Speakers over the years

have included Edwina Curry,

Lady Mary Archer, British

Lions coach Ian McGeechan

and Sir Peter Thompson.

FOUNDING CATTLEMEN: Ian Menzies (left) and Alastair Brooks outside the

Paris House in Woburn Park where their networking group meets monthly.

Concrete Cattlemen are

still rounding ‘em up for

networking lunches

JOHN Sergeant was this year’s

speaker at KPMG’s annual

lecture. He said being a BBC

correspondent was scarier than

Strictly Come Dancing. But that

was then, before he bowed out...

John is pictured above right with

Peter Selvey of KPMG.

December 2008You need to know
what’s going on in
the local economy
at times like these
– so look out for
the December

edition of
Business Citizen,

out this week.
See Thursday’s
Milton Keynes

Citizen or log on to
the website at

www.miltonkeynes.co.uk

YOU might not want to switch to
green tea at the expense of a
traditional cuppa – but
workplace tea breaks could
certainly be a lot greener, say
environment experts

The average tea-drinker boils
twice as much water as is
needed for every one of the 165
million cups of tea consumed
daily, and sustainable business
experts Envirowise are calling on

office workers to become more
resource conscious when
making their brew.

By making simple changes to
how the humble cup of tea is
made, they say employees can
make an environmental
contribution and save cash, too.

Director Mary Leonard says:
“We want to alert people that
even such often overlooked non-
core business activity as boiling

a cup of tea can contribute to
reducing water usage.”

And Envirowise has compiled
top tips for a best practice tea
break, including:

>> Appointing a tea monitor
to make sure all your drink-
making facilities are as efficient
as they can be.

>> Only boiling the water you

are going to use, saving time,
energy and money.

>> Using a teapot if you’re
making a round of drinks.

>> Or bringing back the urn so
you can really control water use.

To learn more about how you
can be greener at work visit
www.envirowise.gov.uk/greenofficiency
or call 0800 585794.

>> Email your views, see page 2


